‘There is a dire need of life saving services across the state’
M V Deshmukh, Director, Maharashtra
Fire Services, Government of
Maharashtra, shares the four-pillar
approach to fire safety
Maharashtra is in an advanced state of urbanisation.
In such a scenario, there is a dire need of life saving
services. One of those is fire services. Now that we
have gained 65 years of independence, along with
the other verticals of infrastructure there is a dire
need of this particular segment of infrastructure to
which Maharashtra is not an exception. Therefore,
augmentation of the fire services in the state is being
seriously looked upon by the state government.
The first thing the state government has done is
enactment of very unique legislation, ‘Fire Prevention and Life Safety Measures Act -2006.’ Today, our
legislation is unique in comparioson to other States,
where we have covered the buildings by laws of different municipal bodies and planning authorities.
We also cover the National Building Code of India
published Bureau of Indian standards as far as fire
safety is concerned. It’s an effort to optimise but of
the best possible standards without compromising
the paramount importance of the objective of fire
and life safety.
To implement this law, we need very robust and
strong machinery. We have taken strategic steps
that we should augment our existing infrastructure,
which is the second pillar that is capacity building.
Under capacity building there are two subsets.
Firstly, it is the capacity building of the brick and
mortar infrastructure, you require building of fire
station, equipments, etc vis-a-vis you require a good
trained manpower. For any service sector the most
critical is the human resource that is people and
quality of people on which any industry depends.
Therefore, the state government has taken two
steps. One is revamping the recruitment rules for
the fire services, which determines the quality of
manpower at the induction level. Secondly, we are
giving lot of emphasis on good training facilities. For
this, we have set up the Maharashtra State Fire Academy of which 95% work is finished. Once the work
is completely done this facility will be formally
dedicated for the cause.
While revamping Fire Service, we have two challenges, urbanisation and industrialisation. Maharashtra has more than 232 industrial areas. We are
initially planning to provide the service to those are
very sensitive from potential fire hazard view point.
Mumbai city’s significance is known to the entire
world and we have seen different catastrophes
when it comes to major fires. Mumbai Fire Department has a long history of 125 years and it has now
become substantially matured. We need to go in
paradigm shift, drive the chain management process and elevate the standard of this particular fire
service at par with any international fire service.
There are other challenges as well. Maharashtra has
a very long coast; it also has a huge railway network.
The recent train fire in Chennai where people died;
Maharashtra cannot be an exception to such kind of
contingencies and we need to be prepared for it.
With the new scheme of government known as
Maharashtra Agni Suraksha Abhiyaan, we are setting up around 100 new fire stations in Maharashtra
with the support from the state government. The
work of these new fire stations has already commenced. We are going for advanced fire academy
where we looking out for live simulators. Another
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challenge before us is that we want women to enter
fire services, the way they are joining police and
defence services. That is where the advanced fire
academy will help with proper training facilities. For
this advanced fire academy the state government
has already sanctioned Rs 50 crore, which is part of
Maharashtra Agni Suraksha Abhiyan.
Technology adaptation
Technology begins where every building has to
have the fire prevention and life safety measures
provided in-built as a part of the facility of the
building like the sprinkler systems, detection system and smoke management system. Smoke is the
main killer. People hardly die of fire; most of them
die of suffocation. Hence all these systems should
be integrated and this integration is where the
technology begins.
Use of technology is required for proper dispatch, logistic management, support. We have set
up the state command centre, which will be inaugurated with new facility where we will have 24/7
state-of-art communication system. So from anywhere in the state we will be ready, may it be railway accident, drowning casualty, fire, industrial
fire or explosion or terrorist attack where our services are required.
The call can go to that toll free number and from
there we can dispatch our resources in close proximity. We need to have the database of the resources
that we have, so we have started that data capturing.
We are setting up our proper data centre. We also
want to make each and every fire station IT enabled,
so there the use of technology comes in. We want
our control rooms and watch rooms working under
CCTV cameras, so that we can track the movement
of the people who are working in the local sites.
Beyond that, you need sophisticated rescue tools.
Today we have the contract of international brands
and we are getting the rescue tools of various fire
services in Maharashtra. Then we have the challenge
of high rise buildings, there we use two types of
machinery; aerial ladder platform and the other is
turn table ladder. Aerial ladder platform’s primary
job is fire fighting and secondary job is the rescue.
Turn table ladders are primarily for rescue purposes
and secondary is fire fighting. We have signed the
contract for this.
Also to use this technology you have to develop
that skill set and for that we have started the urban

search and rescue training. This is Government of
India granted aid program under which we have
trained over 60 people in Maharashtra.
Lastly, we come to the fourth pillar, which is public awareness or mass education of the public.
Schools and colleges are our target where we have
covered 400 schools last year and given them demonstration and basic information about fire. Children are more receptive and inquisitive, this has
been our experience. If we can sensitize them then
we are preparing the future of country. Fire safety
can be a part of vocational guidance to them, which
can be available as a career option. This profession
will definitely be more renowned in a decade because if you see cities abroad, people cheer for the
fire personnel at public functions and even when
they pass by on a normal day.
Guidelines
As per the Maharashtra Fire Prevention And Life
Safety Measures Act it is mandatory that all new
buildings are provided with basic requirements
such as the fire sprinkler systems, detection system,
whatever is necessary for the building as per the
National building code is mandatory. However, for
old buildings our fire officer can do the inspection
of the building and certain things which are feasible
and required that they can prescribe and it’s mandatory to follow.
Owner of the building or the occupier of the
building has to get his own building inspected twice
in a year in the month of January and July by the
licensed agencies and submit the certificate to the
fire department that their building’s fire systems are
intact and functional.
The experience
that we got on
Mantralaya fire,
the government
has issued the
fresh circular over
and above the
statutory provisions. Based on
that, we are asking
people to get their
fire safety inspected and get systems in place.
See next page
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tarted as a part-time
function of Police under
the Government in the
erstwhile Bombay Presidency, Fire Protection
passed on to the Municipality on 1st April 1887. The
Bombay Fire Brigade as it
was known then was commanded by an officer on
deputation from the London Fire Brigade between
1890 and 1948.
Since 1948, the Brigade is
completely manned and
commanded by Indians.
This year , the Mumbai Fire
Brigade is observing it’s
quasquicentennial
(125
years) Year rendering Service and Sacrifice.
In Marathwada region ,
which hitherto was ruled
by the Nizam Of Hyderabad,
Fire Service was established at Aurangabad.
After the establishment
of Maharashtra State in
1960, for almost a decade
fire brigade services were
in the charge of independent Municipalities . With
increasing population, industrialization & urbanization,
Maharashtra Government decided to bring in
uniformity of rules and set
up a post of Fire Advisor to
the Government in 1954.
The subject of Fire Services in the State of Maharashtra is vested with the
Urban Local Bodies. Accordingly the provisions
exist in the Bombay Municipal Corporation Act,
1888, Maharashtra Provincial Municipal Corporation
Act, 1949 maintained as the
Maharashtra
Regional
Town and Industrial Township Planning Act 1966. In
addition to this, as per the
directives of the State Gov-

ernment, other Special
Planning Authorities like
MIDC & CIDCO manage the
Fire Services for their areas.
Out of 30 States, 24
States have a State Fire Service. Maharashtra, Gujarat,
Madhya Pradesh, Rajasthan
, Punjab & Haryana do not
have a State Fire Service
and Services are provided
by Urban Local bodies
(ULB) i.e. Municipal Corporations / Councils and Special Planning Authorities
.(e.g. M.I.D.C /C.I.D.C.O.)
After the promulgation
of Maharashtra Fire Prevention & Life Safety Measures Act 2006 the Post of a
Director Maharashtra Fire
Service was created.
The present Director ,
Maharashtra Fire Services
is M.V.Deshmukh , whose
office is located at Directorate Of Maharashtra Fire
Services ,Santacruz West ,
Mumbai.

An exciting and challenging career awaits

F

ew careers across the globe offer prospects
that are as exciting and challenging at the
same time. In the fire safety service no two
days are alike. Each sunrise has the potential
of bringing with it a whole new challenge that
will make great demands on your mental agility, physical ability and technical prowess.
Of course, there’s much to look forward to:
adventure, a knowledge-driven work environment, testing of your physical endurance and
most of all an opportunity to make a difference
to society. Equally, there’s much that will be
expected of you: confidence, problem solving
skills, resilience, adaptability and integrity. So
if you’ve got a raging fire in your belly for the
unconventional, then this is an opportunity
tailor-made for you.
The fire and emergency services are not for
the weak or faint hearted. It is for razor sharp
minds with nerves of steel. For those who let
adversity bring out the very best in them. It
calls for a mix of man management, rigorous
training, skill development, constant practice
and teamwork. It takes desire, discipline and
dedication.
Being part of the fire and emergency services force isn’t just about fighting fire. It’s
about fire safety and fire prevention too. It’s
about driving home the message of safety first;
advising businesses on preventive measures,
educating communities on their role and responsibilities, creating new safeguards, and
finding innovative means to make the world a
safer place.
According to the 13th Finance Commission
of India, there’s a yawning gap between the
demand and availability of fire personnel
across the country – a whopping 96% to be
precise. To address the shortfall, at the macro
level, the Government of India has announced
substantial financial outlays to modernise and
augment the fire services infrastructure across
the nation.
At the micro-level, the Government of Maharashtra is following through by putting in
place several measures to reinforce, upgrade
and supplement its fire forces and regional fire
service centres across the state.
To make optimum use of the expanding infrastructure, the Directorate of Maharashtra
Fire Services, Government of Maharashtra, was
quickly off the blocks in leading the way. It set
up a world class facility at Kalina, Vidya-Nagari,
Mumbai, for creating a resource pool of high
quality talent for the nation’s fire force and
industrial safety divisions in the public and
private sector. The academy expects to contribute significantly to the growing demand for
skilled professionals across the organisational
spectrum. From junior officers to high ranking
officials who will provide leadership in the
field of fire and rescue to their respective organizations such as Urban Local Bodies (ULBs),
Municipal Corporations, Municipal Councils,
Nagar Panchayats, Special Planning Authorities
(SPAs) like MIDC, CIDCO, MMRDA, other small
medium & heavy Industries and corporate, etc.
Maharashtra Fire Services Academy’s stringent selection process (including a Competitive Criteria Test and Physical Test) is designed
to draw the finest. Only those candidates who
display leadership potential and an ability to
thrive in a stimulating academic environment
will make the grade.
Maharashtra Fire Services
Academy has been conceived
as a world-class learning centre. The courses, far-reaching
in their scope, are a combina
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The comprehensively designed, well-equipped Maharashtra Fire Services Academy at Kalina will be inaugurated shortly

The Library is well-stocked with informative books and periodicals

The Library has individual cubicles where students can concentrate

The Laboratory has requisite facilities for conducting tests

Training drills are conducted with simulation of smoke conditions

tion of a rigorous curriculum, in-depth practical training and extensive exposure to realworld challenges. Guided by a
team of highly qualified and dedicated faculty, the period of stay, for
students at the Academy, turns
into an experience of personal and
professional transformation.
As the springboard to a career
dealing in complexities related to
fire safety and emergency services,
the Maharashtra Fire Services
Academy (MFSA )offers students
an opportunity that is one of its
kind. The sheer diversity of environments available in Mumbai - be
it airports, sea ports, petroleum
refineries, high-rises buildings,
hospitals, educational institutions,
malls, atomic energy research centre, hotels, fun fairs, amusement
parks, theatres, slum areas, high
density residential complexes –
enables the MFSA to provide what
no other academy in the country
can. It opens numerous avenues to
study and research from close
quarters a variety of potential

fire hazards and emergency handling methodologies. The added advantage of being able to
mobilise experts in every related speciality
places the Academy in an enviable position.
What it offers is no ordinary short-term, quick
fix training, but experiential learning of a level
unlike any other.
From access control systems to well-appointed classrooms to sophisticated technologies installed in various sections, it is every
inch what a premier international management institute ought to be.
The quality education imparted at the Government of Maharashtra initiated Maharashtra Fire Services Academy, which is also a
statutory authority, is your gateway to a bright,
meaningful future. Being a Government of Maharashtra recognised MFSA certified professional earns you a place among a select group
of high-calibre talent. You become the preferred choice for filling up significant positions
in government fire departments, urban local
bodies or companies in the corporate domain
in India and abroad.
Being a successful MFSA student puts an
upward slant to your growth curve. You start
with an envious advantage. You stand more
than a fighting chance to make the rapid rise

from a Sub-Fire Officer to Chief Fire Officer in
the government department, or from Supervisor to Vice President - Safety in the corporate
sector. The opportunities just unfold.
There’s a great demand for high-quality
trained professionals within Urban Local Bodies (ULBs), Special Planning Authorities (SPAs),
the Airports, Seaports, Electricity Boards,
Mines, Refineries, Petrochemical complexes,
corporates and industries situated across India.
There’s much scope for landing key positions
in the safety divisions of industrial heavyweights in Private & Public Sector India’s Petroleum & Oil majors, automobile engineering,
manufacturing units, fire equipment manufacturers and fire system contracting firms. There
are even avenues for self-employment in specialized fields like being a fire surveyor for the
insurance sector, a fire consultant for industries and commercial enterprises, Or even becoming an entrepreneur in the business of fire
protection, fire equipment and safety equipment manufacturing or fire detection and suppression systems installation.
Students can stay ahead of the pack of job
seekers by investing their time in this emerging field and creating a great career path for
themselves.
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Throughout the year we do many campaigns, demonstrations, seminars where
we have architects, consulting engineers,
MEP consultants and try to educate them.
Our fire fighters go to buildings and try
and spread awareness to the masses. We
want to request the education department to bring some fire safety related
things in the syllabus. We want basic do’s
and don’ts of fire safety to be inculcated
among students. We have requested our
education minister Rajendra Darda and
he was very positive on this subject where
we presented our idea. We have our website mahafireservice.gov.in where we
have given various do’s and don’ts while
handling kitchen, bursting crackers during festivals, while using electricity, etc.
Some children who take interest in this
subject can be encouraged with an interactive portal, where they will seek guidance from family members to solve quizzes and spread awareness that way.

Plus, very soon we will be bringing out
a handbook for conducting the evacuation drill so people can have a look at it
and know how they can be helpful and
what they need to when they are an occupant of the building which is on fire, etc.
We are offering two types of courses,
basic and officer level. Fire prevention officers’ course is of one year. For this we are
looking at fresh graduates and they will
be trained here and also will have placement in the fire services. In fire services
there’s a reasonably good career at two
levels. Level one is the actual fire fighters,
for that we have the basic course of six
months after a person has finished matriculation or tenth standard. When they
do the course they have the prospects of
getting a job into the fire services either
in the municipal fire department, state
directorate or the special planning authority services like the MIDC, CIDCO.
Level two is the officer entry course,
which we will start soon. That is called the

fire prevention officers course, which is a
one year course. After passing this they
have the prospects to join at least as an
assistant station officer in fire services.
Then it depends on the career growth,
continuous education but once they mature to certain level some cadres we are
creating lateral entry.
On a higher level we are trying to create
a lateral entry in some percentile terms.
The main advantage of it is to get the fresh
knowledge, fresh information, fresh ideas,
and also to maintain the age of the services. Thus, you have the youngsters coming on higher levels directly, also that no
one will be stuck in the line and can apply
for higher posts.
We are doing the cadrerisation of fire
services, so the entire services except
Mumbai will be officers of the state
government and not of the respective
municipal body or MIDC. Once they are
seamless cadre, naturally there is career growth.

